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WHY ALREADY HER? e

Already Her exists to help young ladies discover lheir worih,

build confidence, develsp leadership skills, and walk boldly in their purpose.

ALREADY HER HELPS YOUNG LADIES...

BUILD GROW DEVELOP BUILD STRONG STRENGTHEN
CONFIDENCE PERSONALLY | LEADERSHIP RELATIONSHIPS CHARACTER
Develop a strong Learn, reflect, and grow Build the skills and Create lasting connections Grow in integrity,
sense of self-worth through meaningful confidence to lead with mentors and peers kindness, respect,
and believe in who conversations and with purpose and in a safe, supportive and responsibility
God created them to be. intentional experiences. make a positive impact. community. in everyday life.

We believe every young lady has greatness within her.

Already fer is the place where she discovers i, grows in i, and lives it 6ul.

DISCOVER
THEIR PURPOSE

F—-

Uncover their gifts,
clarify their purpose,
and step boldly
into their future.




PROGRAM OVERVIEW e

¢ =5
PARTICIPANTS PROGRAM FOCUS
KEY DETAILS . Young Ladies * Wellness
Ages 12-16 » Confidence
» Leadership
\ J
PROGRAM FORMAT N
2 SR
1. IN-PERSON SESSIONS 2. VIRTUAL SESSIONS 3. PERSONAL GROWTH 4. COMMUNITY & CONNECTION
* Interactive workshops * Mentoring touchpoints * Goal setting * Peer relationships
e Leadership activities » Accountability check-ins » Reflection exercises » Mentorship
* Group discussions » Continued learning » Confidence building » Safe, supportive environment
\ e
a WHAT PARTICIPANTS WILL GAIN b
A Clearer Lastin
Greater Stronger Healthy g :
@ Confidence | @ Leadership Skills | Relationships | Senseof | Mentorship & |
Purpose Community

A

74&’86%(? ﬁ%&” isn’t about becoming someone else. It’s about
discovering the strength, value, and purpose aﬁ‘em{g wilhin you.



YOUR COMMITMENT e

Your commitment is the key to your growth, the strength of our community,

and, The impact we creafe Togelher.

1. ATTEND
EVERY SESSION

e Be present for all
in-person and virtual
sessions.

e Arrive on time and
ready to participate.

2. COMMIT TO
GROWTH

F——

e Come with an open
mind and a willingness
to learn.

e Be willing to step
outside your comfort
zone.

The success of Weadg %/er

showing up, staying committed, and embracing the journey together.

KEY COMMITMENTS

&)

3. RESPECT THE
COMMUNITY

I ——

e Support and encourage
fellow participants.

e Help create a safe,
positive, and

confidential environment.

4

4. ENGAGE
FULLY

F——

e Participate in
discussions, activities,
and reflections.

e Complete any
assignments or
challenges between
sessions.

depends on all of us

5. PARENT
PARTNERSHIP

E—

e Support consistent
attendance and
participation.

e Encourage growth and
learning beyond
the sessions.

e Attend the Closing
Celebration.




In-Person

O

6:30pm

THE PROGRAM *

10/10/26

Virtual

©,

10:00am

ARSADY

Al
" ACADEMY

8 weeks. Zal conversations. Fowerful growth.

|
|

10/17/26 10/24/26
|
In-Person | In-Person
2:00pm 2:00pm ‘

WEEK 5 WEEK 6 WEEK 7 WEEK 8 ,ﬁ
ot tamt vou

10/31/26 11/7/26 - 11/14/26 11/21/26

- Q
Q In-Person

Virtual Virtual In-Person | Closing Dinner
& Celebration

®© O ® [ &

10:00am 10:00am 2:00pm TBD

*Summer Retreat - July 31st, 2027 (Cohort1 & 2)



APPLICATION

We’'re looking for young ladies who are ready to
[ead, and become their bes selves.

THE

-~

KEY DETAILS

APPLICATIONS OPEN:

APPLICATION DEADLINE:

JULY 1, 2026

JULY 18, 2026

>

grow, -

PERSONAL
INFORMATION

TELL US
ABOUT YOU

©

3.

SHORT ESSAY
RESPONSE

APPLICATION COMPONENTS

2

AR
| ter

)

Al
" ACADEMY

, @

4.

PARENT/GUARDIAN
ACKNOWLEDGEMENT

&

S.

SUBMIT
APPLICATION

Authentic
res pnnses

Thoughtful
reflection

WHAT MAKES A STRONG APPLICATION?

- @

Willingness
to grow

|—|
Commitment to
attend all sessions

©

Openness to
mentorship and
community




SELECTION
V6cess

Our goal is to create a powerful, supportive,
and engaged cohort of young ladies who are
ready to grow, lead, and become their best selves.

1. APPLICATION REVIEW

Applications will be reviewed
based on responses,
commitment, and readiness
to participate.

A 252

THE PROCESS

2. CAREFUL SELECTION

We will thoughtfully select
8 young ladies to create a
supportive and impactful
cohort experience.

KEY DETAILS

8 YOUNG LADIES
Will be selected for Cohort I.

SELECTION DAY

9 AUGUST 3, 2026

=

YOU WILL BE NOTIFIED

e

VIA EMAIL
A

~

3. EMAIL NOTIFICATION

) Selected participants will

be notified via email on

August 3, 2026 with next

steps and program details.
/

v ) Commitment
to attending
sessions

') A willingness
to learn and grow ‘

WHAT WE ARE
LOOKING FOR

@ Thoughtful and

@ Openness to
mentorship and
community

authentic application
responses

Y

YOU ARE NOT BECOMING 7€/

YOU ARE ALREADY /fgﬁ



THE FUTURE OF
ALREADY HER

[

o

Already Her is just the beginning. Our vision is to W tmpacf and enmpower more young ladies

for generations to come.

WHAT’S AHEAD

\\I
MORE COHORTS, EXPANDING LEADERSHIP STRONGER A LASTING
MORE IMPACT OUR REACH PIPELINES PARTNERSHIPS LEGACY
Grow our cohorts to Bring Already Her Create advanced Collaborate with like-minded Build a foundation that
reach and empower to more schools, leadership opportunities organizations, businesses, creates lasting change
more young ladies communities, and and peer leadership and mentors to increase and a legacy of confident,
in our community. cities across the region. programs. resources and opportunities. purpose-driven leaders.
o

We are building more than a program— we ave building a mevement.
A future where every young lady knows her worth, leads with confidence,

and changes the world. 7/e fulure is ﬁlr'eaafy Her.



s CONTACT US

CIOXY @

Lashelle Bolton

Founder / Executive Director

@ lashelle@glorynotguilt.com
() 1 (845) 787 - 6896

ﬁl m - CONTACT US
(YOUNG

LADIES | Veronica Class

U(;Es 12-16 ) Executive Assistant

@ admin@glorynotguilt.com
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